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PREAMBLE

The Town and the Union agree that the purpose of this Agreement is to set forth the terms and
conditions of employment for bargaining unit members. The parties agree that all employees are
expected to treat each other with respect, dignity and professionalism and to conduct their
business affairs in furtherance of the best interests of the Town.

ARTICLE 1
RECOGNITION

Section 1.0

The Town of Old Saybrook (“Town” or “Employer”) hereby recognizes Local 1303-278 of
Council #4, AFSCME, AFL-CIO (“Union™) as the sole and exclusive representative for the
purposes of collective bargaining on matters of wages, hours and other conditions of
employment for all employees holding positions listed in Appendix B and Appendix B-1, except
those excluded under the Municipal Employee Relations Act, and excluding Dispatchers, the
Library Director and Children’s Librarian/Assistant Library Director. The parties further agree
that to be an eligible bargaining unit member, the employee must be regularly scheduled to work
a minimum of twenty (20} hours per week.

Section 1.1

The parties agree that under the terms of this Agreement, full-time employees shall include
employees who are regularly scheduled to work thirty-five (35) hours per week or more. Part-
time employees include those who regularly work fewer than thirty-five (35) hours per week, but
more than twenty (20) hours per week, throughout the year.

Section 1.2

The Town may continue to use non-bargaining unit grant personnel and/or outside contractors to
provide certain social service functions in the Youth and Family Service Department provided
such use does not adversely impact bargaining unit personnel or reduce the number of bargaining
unit positions. Where said contractors provide services identical to that provided by bargaining
unit personnel, the Town shall not use discretionary funds, if any, to compensate said non-
bargaining unit grant personnel and/or contractors in an amount which results in a significantly
different cost factor to the Town.

ARTICLE 11
UNION SECURITY
Section 2.0

All employees in the bargaining unit may or may not become members of the Union in good
standing, or pay a service charge equal to the monthly Union dues, exclusive of costs not directly
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related to the administration of the Union, for the duration of this Agreement or any extension
thereof.

Section 2.1

Upon receipt of a signed signature form from the employee involved, the Employer agrees to
deduct from the employee’s wages each payroll period, such dues and/or service charges as
determined by the Union. New employees who elect to become members of the Union or pay a
service charge shall sign a payroll deduction card at their time of hire, effective the first payroll
period following their completion of thirty (30) days of employment.

Section 2.2

The amount of deduction will be certified by a responsible Union Officer in writing to the Chief
Executive Officer, and may be raised or lowered by the Union upon thirty (30) days written
notification by the Union to the Chief Executive Officer. Such payroll deductions as provided
herein shall be remitted to the Council #4 Office along with an itemized list of employees with
each employee’s address, and showing the amount of dues deducted.

Section 2.3

During the life of this Agreement there shall be no strike, slowdown, suspension or stoppage of
work in any part of the Employer’s operation by the employees of this bargaining unit, nor shall
there be any lockout by the Employer in any part of the Employer’s operation affecting
employees within this bargaining unit.

ARTICLE I1I
NON-DISCRIMINATION

Section 3.0

The Town and the Union recognized their responsibilities under Federal, State and local law,
relating to fair employment practices and reaffirm that there shall be no discrimination because
of race, sex, color, creed, nationality or political belief, or for participation in, or affiliation with
any labor organization.

ARTICLE IV
SENIORITY
Section 4.0
Seniority is defined as the continuous length of service from the date of hire with the Town. The

Town shall provide the Union with an accurate and comprehensive seniority list upon request .
The Union will notify the Town of any discrepancies within thirty (30) days of receipt of the list.



Upon completion of the probationary period, new employees shall be added to this list and
credited with service to the date of hire.

Section 4.1

All new employees hired after the date of the signing of this Agreement shall serve a
probationary period of ninety {90) working days. During this probationary period, employees
shall not be eligible to take part in the grievance procedure. During this probationary period an
employee may be dismissed from a position on the recommendation of the Chief Administrative
Officer and approval by a majority of the members of the Board of Selectmen.

Section 4.2

An employee shall lose seniority for the following:

a. Having quit voluntarily.

b. Dismissal for cause.

C. Failure to return to work following a period of approved leave of absence.

d. Retirement.

€. If recall from layoff time limit has expired.

f. An absence, except in the case of a layoff, for three (3) consecutive working days without
notifying the Town unless an emergency situation occurs that prevents a bargaining unit
employee from calling in.

ARTICLE V
HOURS OF WORK
Section 5.0

The work schedules currently in effect shall remain in effect during the term of this Agreement
except as otherwise provided below. Modifications to these schedules may be made by mutual
agreement between the employee and the Chief Administrative Officer or his/her designee. The
Town shall have the right to modify the hours of work at the Town’s Transfer Station to meet
business needs. In the event that the Town changes the hours of work, the Town shall give
employees affected by such change thirty (30) days’ notice of the change in work schedule,
except in emergencies. Further, the Town agrees that full-time employees at the Transfer Station
will be regularly scheduled to work forty (40) hours per week and that Sunday shall not be a
regular work day at the Transfer Station.

Section 5.1 — Overtime

a. For all full-time employees, time and one-half (1'2) shall be paid for all work performed
in excess of eight (8) hours in one day (unless the employee is flexing his/her regular
hours), forty (40) hours in one (1) week or on Saturday (unless the employee is scheduled
to work on Saturday).



b.

All employees who are authorized to work beyond their regularly scheduled hours in a
week, or on Saturday (unless the employee is scheduled to work on Saturday), by the
Chief Administrative Officer shall, for the additional hours worked up to forty (40) hours
per week be allowed straight time pay or compensatory time off at the straight time rate.
For all hours worked in excess of forty (40} hours in a workweek, such employees shall
be allowed overtime pay or compensatory time off at the rate of one and one-half (1'2)
hours of compensatory time for every hour worked in excess of forty (40) hours per
week, provided that no employee shall be permitted to accumulate more than two
hundred and forty (240) hours of compensatory time off. The Town shall have the right
to pay employees regular or overtime wages rather than allow such employees to
accumulate compensatory time off in its discretion.

Support employees must be authorized in advanced to work in excess of their regular
hours by their supervisor. Employees shall be paid at the rate of time and one-half (1}2)
for all hours worked in excess of forty (40} hours per week.

When an employee who is not scheduled to work on a holiday is required to work on that
holiday, he/she shall be paid time and one-half (1'2) for all hours worked, in addition to
the holiday pay. When an employee who is not scheduled to work on Sunday is required
to work on a Sunday, he/she shall be paid double time for all hours worked at his/her
hourly rate of pay.

The Town and the Union agree that flex time may be utilized by employees per approval
of the Supervisor, provided the total hours worked per week does not exceed the normal
scheduled total hours per week. Flex time shall mean that the length of the daily work
schedule may be altered by mutual agreement between the department head and the
employee subject to the department operating requirements.

Section 5.2 — Overtime Assignments

Full-time employees shall be given preference on all overtime assignments within their
Department.

a.

Overtime shall be divided or rotated as equally as possible within a Department, by
classification according to seniority and among those who regularly perform such work.
In the event a Department needs additional employees to perform overtime work, this
overtime work shall be divided and rotated as equally as possible among other employees
in the bargaining unit according to seniority who are qualified to perform the work.

For Public Works Emplovees: The Department Head shall keep a list of positions (the

overtime list) in seniority order which the Department Head shall follow when offering
overtime. Overtime will be offered in order of seniority giving all employees an equal
opportunity to work overtime. The overtime list shall be posted in an area where
employees have access and will be kept up to date with each overtime assignment by the
Town. Each employee can then view where they fall in the overtime rotation. The



Department Head shall offer overtime work to available employees who meet all
requirements of the assignment. When an employee declines an offer of work, the
employee shall be moved to the bottom of the list, unless the refusal was for a legitimate
reason. Failing to answer a telephone call or being out on sick leave or vacation time
shall not be considered a declination of an offer of work. If an employee wants to be
included in overtime opportunities while on vacation, they must tell the Department Head
in writing. Employees will be expected to work reasonable amounts of overtime,
provided that the Town will reasonably accommodate any employee who has a medical
work restriction that is supported by a written medical opinion.

c. Overtime shall be calculated based on hours the employee actually works except that
hours paid for holidays, personal days, compensatory time and vacation days shall count
towards hours worked.

Section 5.3 — Call-In Minimum

When an employee is called in for work outside his/her regularly scheduled working hours,

he/she shall be paid a minimum of three (3) hours at the applicable overtime rate.

ARTICLE VI
WAGES AND BENEFITS

Section 6.0
Employees shall be paid in accordance with the salary set forth in Appendices A and B hereof.
Section 6.1

Effective and retroactive to July 1, 2021, all rates of pay in effect on June 30, 2021 shall increase
by 2.5% with steps.

Effective July 1, 2022, all rates of pay in effect on June 30, 2022 shall increase by 2.5% with
steps.

Effective July 1, 2023, all rates of pay in effect as of June 30, 2023 shall increase by 2.5% with
steps.

Section 6.2

a. Employees not at maximum shall advance one step on the salary schedule on July 1%, and
annually thereafter (i.e., every July 1%, provided they have completed at least one (1) full
year of service).

b. Employees promoted one (1) wage grade or more will receive a minimum increase of

twenty cents ($.20) per hour, effective immediately with that promotion.



c. Any promoted employee will advance to the nearest next step in the new wage grade
effective July 1* following the promotion.

d. If said promotion with minimum twenty cents ($.20) increase, as per {c) of this section,
leaves the employee below step one (1) of that grade, the employee will advance to step
one (1) within thirty (30) days of the promotion.

€. Nothing herein prevents the Town from advancing a promotee to any step level the Town
feels is commensurate with the experience and abilities of said promotee as demonstrated
or documented.

f. Any job which is upgraded via job description re-evaluation or re-classification the

employee(s) hourly rate will be assigned to the same step level in the new grade as they
just held in the previous grade.

g [f an employee is laterally transferred from one job to another within the same wage
grade he/she will remain at the same step level previously attained within that grade and
advance to the next level the July 1* following the lateral transfer.

Section 6.3

Except as otherwise provided below, the Town agrees to provide the following medical coverage
for full-time employees and their dependents as described below. The Town shall have the right
to change insurance carriers, plan and/or self-insure, so long as comparable coverage is provided.

A. High Deductible Health Plan with Health Savings Account (HDHP/HSA,
$2500/$5000) under terms set forth in Appendix C. Effective as soon as possible
following the signing of the contract, employees shall be required to obtain prior
authorization for imaging, PT/OT and ST and the prescription plan shall be the
Anthem Essential Formulary Plan.

Employee Premium Cost Sharing:
Effective July 1, 2021 — fourteen percent (14%)

Deductible Funding / HSA Contributions:

July 1, 2021 37.5%
July 1, 2022 37.5%
July 1, 2023: 35%

Prescription Drug Copayments after Exhaustion of Plan Deductibles:
Retail prescription copays will be $5 for generic, $20 for formulary
brand, and $35 for non-formulary brand prescription drugs.

Employees not eligible for a Town contribution to cost of medical benefits
following their retirement shall not be eligible to purchase such benefits at



their cost, except as required by law.
B. Life Insurance and Accidental Death and Dismemberment shall be in an amount
of $50,000 or one and one-half (1'2) times the employee’s salary, whichever is
greater.

C. BC/BS Full Service Dental Plan with amendatory riders for additional basic
benefits, posthodontics, and periodontics.

Section 6.4 — Care Management Soluticns Preventive Bundle Program

1. In the event that the employee and his/her family members on the Town health insurance
plan completes a preventative visit and screenings, his’her premium share for the ensuing
contract year shall be reduced by one percent (1%).

The Care Management Solutions Preventive Bundle will include the following:

A Preventive Visit;
Cholesterol Screening;
Diabetes Screening;
Mammogram,;

Cervical Cancer Screening;
Colorectal Cancer Screening.

2. The information included on the assessment and from the screening will not be provided
to the Town. The only information provided by the carrier to the Town is whether the
preventive visit and screening(s) were completed.

Section 6.5

Employees may elect to waive, in writing, the medical insurance (both health and dental)
coverage provided by the Town and in lieu thereof may receive an annual payment from the
Town of $1000 for waiving single coverage and $2000 for waiving single plus one or family
coverage for each fiscal year during which the employee continues to elect not to participate in
such coverage. Such payment will be issued in equal payments of either $500 or $1000 in
December and June of each fiscal year, and will be subject to normal employment tax
withholding and deductions. To receive such payment, an eligible employee must complete and
submit a form provided by the Town no later than June 1* of each fiscal year indicating his/her
intent not to participate in the medical (both health and dental) insurance coverage provided by
the Town. Further, such employees must present evidence to the town that they are covered
under another health insurance program. Employees may elect to resume medical (both health
and dental) insurance coverage due to the occurrence of one of the following conditions for
which documentation and a request for reinstatement must be submitted to the Chief
Administrative Officer or his designee in writing.

1. Involuntary termination of the alternative health benefits plan coverage;



2. Ineligibility of the employee and/or dependent(s) under the alternative plan;

3. The employee acquires a new dependent through marriage, birth or adoption and
the new dependent is not covered by the alternative plan;

4. Coverage under the alternative plan no longer provides mandatory coverages
under the Affordable Care Act or the cost of such coverage increases by more
than thirty-five percent (35%).

Upon receipt of such request and documentation, insurance coverage provided by the Town shall
be reinstated as soon as possible, including waiting periods, which may be prescribed by the
applicable plan. Employees who are reinstated to insurance coverage provided by the Town
shall reimburse the Town by payroll deduction the pro-rata share of any waiver payment made.
The Town agrees to grandfather the one (1) bargaining unit employee who has been receiving
the waiver payment but still electing dental benefits as of July 1, 2017.

Section 6.6 — Pension Benefits

Employees hired on or before June 30, 2017 shall be permitted to continue to be covered by the
Pension Plan of the Town. Employees shall contribute the following percentage of their
compensation to the Pension Plan as follows:

Effective July 1, 2021: 5%
Effective July 1, 2023: 5.25%

Section 6.7 — Defined Contribution Plan

a. Employees hired on or before June 30, 2017 may elect to withdraw from the Defined
Benefit Plan and migrate to a Defined Contribution Plan under terms as recommended by
the Pension and Benefits Board and approved by the Board of Selectmen, as such terms
may change from time to time.

b. Employees hired on or after July 1, 2017 shall participate in the Defined Contribution
Plan under terms set by the Town Defined Contribution Plan:

l. Employees must contribute at least five percent (5%) of base pay;

2. The Town agrees to match employee contributions up to a maximum of eight
percent (8%) of base pay.

Section 6.8 — Automobile Reimbursement
An employee who uses his or her personal vehicle in the service of the Town shall receive the

vehicle usage rate as determined by the U.S. Internal Revenue Service. Employees using their
personal automobile for Town business must maintain insurance liability coverage in the



amounts approved by the Board of Selectmen, which shall be no less than the amounts required
by law, and must submit a Certificate of Insurance coverage to the Town annually prior to
receiving mileage reimbursement.

Section 6.9 — Dependent Care Account

If possible, the Town will create a dependent care account for employees to utilize.

ARTICLE VII
HOLIDAYS

Section 7.0

Employees covered under this Agreement shall receive the following paid holidays:

New Year's Day Good Friday Columbus Day
Martin Luther King Day Memorial Day Veteran’s Day
Presidents’ Day Independence Day Christmas Eve Day
Thanksgiving Day Labor Day Christmas Day

Day after Thanksgiving Day

In the event that the Town or one or more of its departments conducts business on any of the
above holidays, employees who work such day shall receive a floating holiday in lieu of the
holiday off. More specifically, the Town may conduct business as a normal work day on the
Day after Thanksgiving each year and, if it elects to do so, shall provide advance notice to the
Union and to affected employees. Floating holidays shall be scheduled in advance by individual
employees with their supervisors. Employee requests to take any accrued floating holidays shall
not be unreasonably denied.

Employees will be provided holiday pay based on their daily average of scheduled hours each
week. In the event an employee is not scheduled to work the day of the holiday, he/she will be
given the equivalent time off another day that he/she is scheduled to work in the same pay
period.

Section 7.1 — Federal/State Observance

Holidays falling on a Saturday, shall be celebrated on the preceding Friday. Holidays falling on
a Sunday, shall be celebrated on Monday, as established by the Federal and or State
Governments.



ARTICLE VIII
VACATIONS

Section 8.0

Vacations shall accrue based on each employee’s anniversary date. Each employee who has less
than one year of completed service shall be eligible for one (1) day of paid vacation for each
month of completed service up to a maximum of ten (10) working days of vacation. Part-time
employees shall be eligible for vacation on a pro-rated basis.

Vacation shall be front-loaded as of July 1 of each fiscal year for the employee’s use but not for
payout upon separation of service from the Town. Upon separation from service, employees will
be paid a pro-rated amount for vacation time earned in such fiscal year prior to separation.

Section 8.1

Each employee who has completed one (1) full year of service shall be eligible for ten (10)
working days of paid vacation.

Section 8.2

Each employee who has completed between five (5) and ten (10) years of service shall be
eligible for fifteen (15) working days of paid vacation.

Section 8.3

Following the tenth (10™) year of service, employees shall be eligible for one additional day of
vacation leave for each additional year of service. Following the twelfth (12%) year of service
employees shall be eligible for twenty (20) working days of paid vacation.

Section 8.4

In the event of the death of an employee, his/her spouse and/or minor children shall receive
his/her pro-rata accumulated vacation leave pay. If the employee has neither spouse nor children
the pro-rata accumulated vacation leave pay shall be paid to the estate of the deceased employee.

Section 8.5

All vacation earned but not taken shall be paid in the event an employee is laid off by the Town
or resigns with two weeks’ notice.

Section 8.6

With permission of the Chief Administrative Officer, employees may be permitted to carry over
ten (10) unused vacation days from one fiscal year to the next providing the vacation days
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carried forward are used in the first six months of the new fiscal year. Such permission shall not
be unreasonably denied.

Section 8.7

Vacation eligibility will not accrue during personal leaves of absence granted pursuant to Section
9.6a below. This section shall not prevent vacation eligibility from accruing during absences due
to FMLA.

Section 8.8

Should a holiday prescribed by Article VII occur during an employee’s vacation period, the
employee will not be charged with a vacation day for such holiday.

Section 8.9 — Vacation Scheduling

Vacation requests of five (5) or more days shall be submitted for approval not less than two (2)
weeks in advance to the Department Head. Vacation requests shall be approved subject to the
operating needs of the Town.

The Town shall respond to vacation requests within five (5) days of the submission of such
request to the Department Head.

Section 8.10 — Increments

Vacation time may be taken in hourly increments.

ARTICLE IX
LEAVE PROVISIONS
Section 9.0 — Eamed Sick Leave
a. Employees shall earn a maximum of fifteen (15) days paid sick leave per year at the rate

of one and one-quarter (1 '4) days per month. Employees may accumulate a maximum of
ninety (90) days sick leave. Part-time employees shall accrue sick leave on a pro-rata
basis. Sick leave may be taken in one (1) hour increments.

b. New employees, upon completion of the probationary period, shall be eligible for sick
leave computed from their date of employment.

C. For absences over three (3) consecutive working days, the Town may require proof of
illness. Proof of illness may include a doctor’s certificate, personal affidavit, or other
reasonable verification available to the employee which is acceptable to the Department
Head and the Chief Administrative Officer.
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d. All sick days accumulated by employees in excess of ninety (90) days, but not to exceed
one hundred twenty (120) days for each employee, shall be put into a pool for use by
employees who, because of a lengthy illness or injury, have exhausted their accumulated
sick days.

€. Days allotted to the pool shall thereafter be allocated to non-probationary employees with
catastrophic or extended, long term illnesses or injuries. To be eligible for allocation of
sick days from the pool an employee must meet the following conditions:

1. The employee must have exhausted all of their paid leave inclusive of sick leave,
vacation, and personal leave.
2. The illness or injury is not covered by workers” compensation or such benefit has
been exhausted.
3. A medical certificate supporting the absence is on file.
4 A written request from the employee is received.
S. The pool is not depleted.
6. The employee has no disciplinary action on record during that fiscal year for
attendance.
f. Employees may withdraw up to a maximum fifty (50) days per fiscal year.
g. The withdrawals will be distributed equally from each employee’s total allotted sick pool
days.
h. All unused sick pool days shall be carried over from year to year and shall not lapse.

Once sick days are allotted to the pool they will remain there until used by allocated
equal distribution.

1. The Town will keep all records of the sick pool days and will provide semi-annual status
reports of accumulated and used sick days to the AFSCME Local 1303-278 President
upon request.

Section 9.1 — Sick Leave Recognition

The Town provides sick leave as a benefit to members of the bargaining unit for specific illness
or injury. The Town recognizes additional use of sick leave as follows:

In the event of the retirement, death, resignation or termination (except for cause) of an
employee, with at least ten (10) years of continuous service, the employee or employee’s estate
shall receive payment for up to one-half of the employee’s accumulated sick leave, up to a
maximum payment of forty-five (45) days unused accumulated sick leave, at the rate of pay in
effect at the time of said qualifying event.
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Section 9.2 — Emergency Leave

In the event of illness or injury in the immediate family, which requires the attendance or aid of
the employee, the employee may utilize earned sick leave.

Section 9.3 — Jury Leave

Leave shall be granted for jury duty, and the Town will pay the difference between the
employee’s regular pay and his’her compensation for said jury duty, providing the employee has
notified the Department Head and proper certification of said jury duty compensation has been
provided.

Section 9.4 — Military Leave

Military Leave and the rights and benefits associated therewith shall be provided in accordance
with State and Federal law (USERRA), as amended from time to time. Military Leave, not to
exceed ten (10) working days, shall be granted to regular employees when required to serve a
period of active reserve or National Guard Duty. During this period, the employee shall be paid
the difference, if any, between his/her regular and military salary, upon receipt of military
finance certification. Copies of active-duty orders or a written request for a military reserve
leave shall be provided to the Chief Administrative Officer or his/her designee as soon as the
employee is informed of the dates of the military training or service.

Section 9.5 — Personal Leave

Each employee shall be entitled up to three (3) personal days each year of the contract without
loss of pay, non-accumulative, for the purpose of transacting personal business which cannot be
carried out on the employee’s regularly scheduled day off. Each personal day shall be based on
the employee’s daily average of scheduled hours each week. Personal leave time may not be
taken in lieu of sick days or vacation days. Any employee wishing to take personal leave time
shall normally request such leave at least three (3) days in advance, with the reason given to
his/her Department Head. In cases of extreme emergency when such notice cannot be given, the
employee shall, upon request, supply a written statement of reasons. Personal leave shall not be
taken on days immediately before or immediately after vacation leave, sick leave or holidays,
unless an emergency occurs for which it is necessary to use the personal day, provided such use
has been approved by the Department Head. Part-time employees shall accrue personal leave on
a pro-rated basis. Personal leave may be taken in one (1) hour increments.

Section 9.6 — Leave of Absence

a. Leave of absence without pay up to twelve (12) months may be authorized by the Chief
Executive, in cases of exceptional need for those employees who have acquired seniority,
with a minimum of one (1) year of employment. Leaves may be granted for such reasons
as military, study, personal business, government and/or professional service, but not for
the purpose of obtaining gainful employment elsewhere. Employees accepting such
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employment elsewhere during a leave of absence, except as provided elsewhere in this
Agreement, shall be considered to have quit without notice.

Family and Medical Leave Act (FMLA) Leave

1. The Employer agrees that under the Federal Family and Medical Leave Act
(FMLA), each eligible employee is entitled to take up to twelve (12) weeks of
leave in any twelve (12) month period. The parties agree that this twelve (12)
month period shall be measured commencing on the date the employee first takes
FMLA leave.

2. To the extent an employee has paid leave available, the employee shall use such
paid leave concurrent with his’her FMLA leave. An employee shall use available
paid sick leave, personal leave, and then vacation leave in the event of an
approved FMLA leave for a family member’s or his/her own serious health
condition,

3. The Employer shall continue all medical insurance provided in this Agreement,
under the same terms and conditions applicable to working employees, during any
period when an employee is taking FMLA leave to which the employee is
entitled.

An employee requesting a leave of absence shall do so in writing stating the reason for
and the length of such leave, to the Department Head, who shall review and forward with
a recommendation to the Chief Administrative Officer for final decision. An application
for extension of a leave of absence shall also be processed in the aforementioned
procedure.

An employee on a leave of absence without pay shall not accrue sick/or vacation time
and will not receive pay for holidays falling within the leave of absence. During the
period of leave without pay, except for military leave, the employee shall not be credited
for length of service. However, the employee’s length of service and accumulated sick
and vacation time will be reinstated upon return from the absence.

Subject to and consistent with the regulations of the carrier, the group life insurance
coverage may be continued during a leave of absence, provided direct payment of the
monthly premium is made through and as prescribed by the Finance Director.

When a leave of absence without pay is granted due to illness or disability which requires
the services of a physician, then the employee must procure and make available
certification that the employee is physically and/or mentally fit to perform his/her duties.

An employee returning from a leave of absence shall notify the Department Head and the

Chief Administrative Officer, in writing, ten (10) working days prior to the actual return
date and in the event of a medical leave, the employee shall present the Town with a
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fitness for duty report from the employee’s physician or treatment provider prior to
reinstatement.

g. An employee returning from a leave of absence of a fixed period of time, will be
reinstated to his/her former classification, or one of comparable status, unless the
employee’s or employer’s circumstances have so changed as to make it unreasonable to
do so. In such a case, the employee will be placed in a classification for which she/he has
the ability to perform the work.

h. An employee who fails to report for work on the specified date after the expiration date
of leave of absence shall be considered terminated. However, if the employee’s failure to
return to work is on account of sickness, injury or other serious reason beyond his/her
control, employment will be reinstated provided he/she has notified the Department Head
and the Chief Administrative Officer or his/her designee, prior to the specified return
date, the cause of delay and the expected return date.

Section 9.7 — Bereavement Leave

a. Special leave, not to exceed five (5) working days with pay shall be granted an employee
in the event of a death of a spouse, domestic partner who has lived with the employee at
least twelve (12) months, mother, father, mother-in-law, father-in-law, grandmother,
grandfather, child, grandchild, sister or brother. This provision shall apply to step
children, step parents and step siblings. Said leave shall be granted only for those days
on which the employee was scheduled to work.

b. Special leave, not to exceed three (3) working days with pay, shall be granted for the
death of a sister-in-law, brother-in-law, aunt, uncle. Said leave shall be granted only for
those days on which the employee was scheduled to work.

C. The requirement that bereavement leave occur immediately following a death may be
waived by the Town when an employee presents evidence indicating that services are
being held at a later date.

d. Part-time employees shall accrue bereavement leave on a prorated basis.

ARTICLE X
GRIEVANCE PROCEDURE
Section 10.0

A grievance is defined as a dispute concerning an alleged breach of the provisions of this
Agreement. A grievance shall be processed in the following manner:
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Step I — Department Head

The employee and/or his representative shall present the grievance in writing to the
Department Head or his designated representative within twenty (20} working days of the
circumstance that gives rise to the grievance. Grievances over decisions made by the
Chief Administrative Officer shall be filed at Step II within twenty (20) working days of
the circumstance that gives rise to the grievance. The Department Head or his designated
representative shall notify the employee and his representative of his decision in writing
within five (5) working days from the day the grievance was submitted.

Step II — Chief Administrative Officer

If the grievance is not resolved by the decision received above, the employee and/or
his/her representative may request further review by the Chief Administrative Officer, or
designee, within five (5) working days of the receipt of said decision. The Chief
Administrative Officer or designee, shall, within five (5) working days, review the facts
with all those concerned present at a special meeting to be called by the Chief
Administrative Officer or designee. Within five (5) working days thereafter, the
employee and/or his/her representative shall be notified in writing of the decision which
has been reached.

Step [I1 — Mediation

If the grievance is not resolved by the decision of the Chief Administrative Officer or
designee, the Union may, within ten (10) days of the receipt of said answer, submit a
request for mediation to the Connecticut State Board of Mediation and Arbitration, with a
copy of the request provided to the Chief Administrative Officer within such time period.

Step IV — Arbitration

[f the grievance is not resolved by mediation, the Union may submit the matter to the
Connecticut State Board of Mediation and Arbitration for arbitration in accordance with
its rules providing the grievance must be submitted to arbitration within twenty (20) days
following mediation, with a copy of the request provided to the Chief Administrative
Officer within such time period. The decision of the arbitrators shall be final and binding
on all parties. The arbitrator shall be bound by and must comply with all of the terms of
this Agreement and shall have no power to add to, subtract from or in any way modify
the provisions of this Agreement.

In the event that the Town’s representative does not respond within the time periods set forth
above, the Union shall have the right to appeal the grievance to the subsequent step.

Section 10.1

Any time limits specified within this Article may be extended by mutual agreement of the Union
and the Town provided that if a grievance is not submitted to a higher step in the above
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procedure, it shall be deemed settled on the basis of the Town’s answer in the last step
considered.

Section 10.2

A maximum of two officers and stewards, at any one time, as shall be designated by the Union
for representing aggrieved employee(s) for the purpose of adjusting grievances shall be afforded
the necessary amount of time, without loss of pay, to conduct such business.

Section 10.3

One (1) officer of the Local Union shall be permitted time off without loss of pay for all time
actually spent in mediation and/or arbitration hearings. The same shall apply for the principal
participants as mutually agreed to prior to the hearing.

ARTICLE XI
SAFETY AND HEALTH

Section 11.0

The Employer agrees to provide a safe and healthy work environment for all employees. The
Health and Safety Committee shall meet two (2) times per year with a member from the
bargaining unit in attendance.

ARTICLE XII
SAVINGS CLAUSE

Section 12.0

Should any provision of this Agreement be determined to be invalid by a Court of competent
jurisdiction the validity of the remaining portions of this Agreement shall not be affected
thereby. The Parties agree to immediately commence negotiations over a substitute for the
invalidated provision.

ARTICLE XIII
REDUCTION IN FORCE

Section 13.0

When the Town determines that a layoff is necessary, the Town shall first determine which
position(s) shall be eliminated. The Town shall notify the Union President fourteen (14) days
prior to any notification to any employee of layoff. Part-time employees in the affected
position(s), if any, shall be laid off before full-time employees in inverse order of seniority.
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Employee(s) selected for layoff may bump the least senior employee in a position for which the
bumping employee is fully qualified and providing the bumping employee is more senior than
the employee bumped.

Seniority rights of a laid off employee shall exist for a period of one (1) year from the date of the
layoff. Before new employees are hired for a position in the bargaining unit, the Town shall
offer the position to employees laid off from such position who still retain seniority rights,
provided the employee remains qualified for the position.
Section 13.1
An employee shall be given three (3) weeks’ notice of layoff or shall receive three (3) weeks’
pay in lieu of said notice.

ARTICLE XIV

MISCELLANEOUS

Section 14.0

The Town will place a bulletin board in an accessible place in the departments for the exclusive
use of the Union.

Section 14.1 — Contract Distribution

The Union President or designee shall be informed of all new hires and successful completion of
the employee’s probationary period. One (1) signed contract and an electronic copy will be
provided to the Council #4 Staft Representative.

Section 14.2 — Medical

The Town shall provide to the employee, upon his/her consent and free of charge, such medical
injections for common and contagious diseases as determined by a joint committee, to be
necessary for safety, health and welfare of the employees. Such injections shall be administered
by a medical provider approved by the Town. Whenever the Town convenes a meeting of a joint
committee for safety, health and welfare, the local shall be represented by the Union President or
designee on such joint committee.

Section 14.3 — Meal Allowance

The Town agrees to maintain the current practice with regard to meal allowance for certain
eligible members of this unit.
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Section 14.4 — Clothing Allowance

The Town agrees to provide uniforms and clothing allowance for certain members of this unit
who work in the Public Works, Transfer Station, Parks and Recreation, Building Maintenance
and Youth and Family.

The Town provides employees with safety boots at the expense of the Town up to a maximum of
two-hundred dollars ($200) per year and such boots must be worn by the employee.

The Town provides employees with clothing at the expense of the Town up to a maximum of
two-hundred and fifty dollars ($250) per year.

Section 14.5

Employees will receive regularly scheduled pay and overtime pay on a bi-weekly basis in
arrears.

The Town may implement direct deposit provided employees will be given access to a Town
computer to access their electronic pay stubs. In the alternative, the Finance Office will prepare
a remittance receipt for the employee. Pay stubs will show hours worked, hourly wages earned,
and total number overtime hours worked in the pay period.

Section 14.6

Employees on leave due to a work related injury shall be paid the difference between their
regular wages and the amount of workers’ compensation payments. Employees may initially
draw from their sick leave bank sufficient leave time to receive full pay until such time as
worker’s compensation payments commence. At such time the employee’s sick leave account
shall be restored when the employee reimburses the Town for the sick leave taken. Beginning
June 30, 2017 the maximum duration for which employees shall be paid the difference between
regular wages and the amount of workers compensation payments shall be nine (9) months.

Section 14.7

The Town shall determine the content of all job descriptions provided any changes of current job
descriptions shall be submitted by the Town to the Union for its review and comment. It is
understood that incidental duties, within the scope of the description, whether enumerated in job
descriptions or not, shall be performed by employees. Job descriptions will be reviewed, revised
and updated as necessary.

Section 14.8
Employees will be reimbursed the cost to attend training or continuing education that is approved

in advance by the direct supervisor and the Chief Administrative Officer and is related to their
job or a promotional opportunity within the Town.
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Section 14.9

All employees will be given a Town email address to ensure access to Town communications
intended for all employees.

ARTICLE XV
RECRUITMENT

Section 15.0

All vacancies within the bargaining unit shall be posted for a period of ten working days with a
notification to the Union President. All employees interested in said position shall be given the
opportunity to designate such interest by filling out an application to the Chief Administrative
Officer’s office or his’her designee. The senior qualified employee who has bid on the vacancy
shall be appointed to the position. If no qualified employee applies, the Town may fill the
vacancy by outside recruitment. A copy of the applicable job description will be attached to the
posting.

Section 15.1

[f the appointment in Section 15.0 above is a promotional opportunity for the appointed
employee, then said employee shall be on probation in his’her new job for a period of thirty (30)
working days but shall not be considered a probationary employee as set forth in Article 4. If at
the end of said period, the employer is not satisfied with the employee’s performance in the
promoted position, he/she shall be returned to his‘her former position.

Section 15.2

When an employee is required to perform the work of a higher paid position on a temporary
basis of more than four (4) consecutive days, he/she shall be paid at the same step level in the
wage grade for that position effective on the fifth (5) consecutive day working in that temporary
higher paid position.

Section 15.3
If a vacancy occurs in the Supervisory Unit (Local 818) and is not filled from within such unit,

qualified bargaining unit members who apply for this position shall be interviewed first, but the
Town shall retain full discretion over the filling of such vacancy.
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ARTICLE XVI
DISCIPLINARY ACTION

Section 16.0 — Objective

All disciplinary actions shall be applied in a fair manner and shall be consistent with the
infraction for which the disciplinary action is being applied.

a. All disciplinary action shall be for just cause and shall be stated in writing with the reason
given and a copy given to the employee. Oral warnings and verbal reprimands shall not
be made a part of the employee’s personnel file and shall not be grievable.

b. When an employee has received no disciplinary action for a period of twenty-four (24)
consecutive months, his’her record will be considered clear and no prior violations may
be considered in any future disciplinary actions.

Section 16.1 — Probationary Emplovees

Probationary employees may be terminated at any time during the probationary period without
recourse to the grievance and arbitration provisions of this Agreement.

Section 16.2 — Suspension/Discharge Approval

In no case shall a supervisor or Department Head, impose suspension or discharge upon an
employee unless the proposed disciplinary action has been reviewed and concurred with by the
Chief Administrative Officer or his/her designee.

ARTICLE XVII
MANAGEMENT RIGHTS

Section 17.0

It is understood and agreed that the Town of Old Saybrook possesses the sole right and authority
to operate and direct the employees of the Town and its various departments in all aspects,
including employees of this bargaining unit. Such authority shall include but not be limited to all
rights and authority exercised by the Town prior to the execution of this Agreement, except as
modified in this Agreement and further provided that no right enumerated herein shall be
exercised or enforced in a manner contrary to or inconsistent with the provisions of this
Agreement. These rights include, but are not limited to:

a. To determine the care, maintenance and operation of equipment and property used for
and in behalf of the purposes of the Town.

b. To establish or continue policies, practices and procedures for the conduct of Town
business and, from time to time, to change or abolish such policies, practices or
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procedures.
To discontinue processes or operations or to discontinue their performance by employees.

To select and to determine the number and types of employees required to perform the
Town's operation.

To employ, transfer, promote or demote employees, or to lay off, furlough, terminate or
otherwise relieve employees from duty or lack of work or other legitimate reasons when
it shall be in the best interests of the Town.

To prescribe and enforce reasonable rules and regulations for the maintenance of
discipline and for the performance of work in accordance with the requirements of the
Town, provided such rules and regulations are made known in a reasonable manner to the
employees affected by them.

To create job specifications and revise existing job specifications as deemed necessary.

To decide staffing levels in all Town operations.

To take any action which the Town reasonably believes is necessary to comply with any
legal requirements regardless of the terms otherwise set forth in this Agreement.

To subcontract custodial work performed at the Old Saybrook Town Hall, the Acton

Public Library and the Old Saybrook Fire House. No current employees shall be laid off
as a result of this right.
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ARTICLE XVIII
DURATION

Section 18.0

Unless specifically provided otherwise, this contract shall be in full force and effect from July 1,
2021 until June 30, 2024. Negotiations for a successor agreement shall proceed according to the
provisions of the Municipal Employee Relations Act but shall commence no later than January 1,
2024.

The parties have rendered this Agreement this @’ day ol\j v ,7 , 2022,

TOWN OF OLD SAYBROOK LOCAL 1303-278 OF COUNCIL #4
AFSCME, AFL-CIO

By W | /2((?1
el ST T

B 3(’9’2’
By /Kl 7/01/ax
By.
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APPENDIX A

WAGE GRADE — ALL JOB TITLES

GRADE JOB TITLE
1 Library Assistant [
2 Library Assistant I
Library Technical Assistant
3 Administrative Clerk I for Fire Marshall’s Office
Highway Maintainer I
Transfer Station Attendant
4
5 Program/Facility Assistant for Parks & Recreation Dept.
Administrative Clerk for Chief Administrative Officer’s Office
6 Building Maintainer I
7 Assessor Clerk
Building Maintainer II
Parks & Recreation Dept. Grounds Maintainer
Youth & Family Services Program Coordinator
Tech Services Associate — Library
8 Highway Maintainer II
Transfer Station Operator
Administrative Clerk [ for Parks & Recreation Dept.
Administrative Assistant — Library
Administrative Clerk — Town Hall
Administrative Assistant I for Chief Administrative Officer’s Office*
9 Administrative Assistant for Youth & Family Services

Administrative Secretary II for Building Dept.
Assistant to Assessor

Assistant to Tax Collector

Assistant Town Clerk

Bookkeeper I1

Ref/Young Adult Librarian

Head of Circulation — Library
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GRADE JOB TITLE

10 Accountant
Environmental Planner
Administrative Assistant I for Land Use
Director of Economic Development

11 Highway Maintainer III
Assistant Director Parks and Recreation
Social Services Coordinator
Septic System Inspector

12 Crew Leaders for Public Works Dept.
Youth & Family Services Counselors

13

*There shall be no impact to the incumbent in this position such that she will continue to be paid at
Grade 11 rates as long as she remains in the position,
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APPENDIX B

WAGE GRADE STEP 1 STEP 2 STEP 3 STEP 4 STEPS
1
7-1-21 $16.81 $17.26 $17.66 $18.13 $18.60
7-1-22 $17.24 $17.70 $18.10 $18.58 $19.08
7-1-23 $17.67 $18.14 $18.55 $19.04 $19.56
2
7-1-21 $17.85 $18.32 $18.74 $19.24 $19.72
7-1-22 $18.32 $18.79 $19.22 $19.73 $£20.22
7-1-23 $18.78 $19.26 $19.70 $20.22 $20.73
3
7-1-21 $19.36 $19.87 $20.37 $20.86 $21.36
7-1-22 $19.84 $20.37 $20.88 $21.38 $21.89
7-1-23 $20.34 $20.88 $£21.40 $21.91 $22.44
4
7-1-21 $20.55 $21.07 $21.62 $22.16 $22.72
7-1-22 $21.06 $21.60 $22.16 $22.71 $23.29
7-1-23 $21.59 $22.14 $22.71 $23.28 $23.86
5
7-1-21 $21.74 $22.29 $22.87 $23.46 $24.05
7-1-22 $22.28 $22.85 $23.44 $24.05 $24.65
7-1-23 $22.84 $23.42 $24.03 $24.65 $25.27
6
7-1-21 $23.01 $23.64 $24.22 $24.86 $25.48
7-1-22 $23.59 $24.23 $24.83 $25.48 $26.12
7-1-23 $24.18 $24.84 $25.45 $26.12 $26.77
7
7-1-21 $24.45 $25.09 $25.72 $26.40 $27.06
7-1-22 $25.06 $25.72 $26.36 $27.06 $27.74
7-1-23 $25.69 $26.36 $27.02 $27.74 $28.43
8
7-1-21 $25.89 $26.57 $£27.24 $27.96 $28.66
7-1-22 $26.54 $27.23 $27.92 $28.66 $29.38
7-1-23 $27.20 $27.91 $28.62 $29.38 $30.11
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WAGE GRADE STEP1 STEP 2 STEP 3 STEP 4 STEP 5

9

7-1-21 $27.48 $28.17 $28.91 $29.65 $30.39

7-1-22 $28.17 $28.87 $29.63 $30.39 $31.15

7-1-23 $28.87 $29.59 $30.37 $31.15 $31.93
10

7-1-21 $29.11 $30.36 $30.63 $31.42 $32.21

7-1-22 $29.84 $31.12 $31.40 $32.21 $33.02

7-1-23 $30.59 $31.90 $32.19 $33.01 $33.85
11

7-1-21 $30.86 $31.64 $32.46 $33.28 $34.15

7-1-22 $31.63 $32.43 $33.27 $34.11 $35.00

7-1-23 $32.42 $33.24 $34.10 $34.96 $35.88
12

7-1-21 $32.71 $33.58 $34.40 $35.30 $36.22

7-1-22 $33.53 $34.42 $35.26 $36.18 $37.13

7-1-23 $34.37 $35.28 $36.14 $37.08 $38.06
13

7-1-21 $34.70 $35.60 $36.48 $37.42 $38.40

7-1-22 $35.57 $36.49 $37.39 $38.36 $39.36

7-1-23 $36.46 $37.40 $38.32 $39.32 $40.34
14

7-1-21 $36.74 $37.65 $38.62 $39.62 $40.65

7-1-22 $37.66 $38.59 $39.59 $40.61 $41.67

7-1-23 $38.60 $39.55 $40.58 $41.63 $42.71
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APPENDIX C

Anthem.gg
Your Summary Of ben9f ts BlueCross BlueShicld @

Anthem Blue Cross and Blue Shield, ‘Town of Old Saybrook Support Plan Hffective 7/1,/22
Your Plan: Anthem Century Preferred PPO GHSA $2500,/85000

Your Network: Century Preferred

This sunmary of benefits is a brief ontline of coverage, designed to help you with the selection process. Thhis summary does not reflect each and
cvery benefii, excclusion and liwitation which may apply fo the coverage. For more delails, iporiant limitations and exclusions, please reveew
e formal Vividence of Coverage (FQC). If there is a difference between this sunimary and the Certificate of Inswrance or Evidence of
Coverage (EOC), the Certificate of lusurance or Fvidence of Coverage (EQC), will prevadl.

RITT RNRTEREETRRTY Coaasial
Comered Moo Beretin= e Nerwin bl .

Poowader

Overall Deductible
See wotes section ta wnderstnd how your dednctible works. Your plan may also have $2,500 person / 35,000 family
a separate Preseription Drug Dedictible. See Prescription 1mg Coverage section.

Out-of-Pocket Limit $5,000 person / $10,000 family
When you meet yonr ont-of packet limit, you witl no Jonger bave to pay cost-shares
drring the remainder of yonr benefet period. See notes section for additional

information regarding your ol of pocke! maxininmi.

| Pieventive cate/screening/immunization No charge T 20% coinsurance
In network: preventive care is not subject to deductible, if yonr plan bas o deduclibte. after deductible is
! Included are the preventive vare services that meet the reguirerents of federad and state met

taw, including certain screenings, immnnigaiions and physician visits.

Doctor Home and Office Services

Primary care visit to treat an injury or illness 0% coinsurance 20% coinsurance
after deductible is after deductible is
met met

Specialist care visit | 0% coinsurance | 20% coinsurance

| after deducuble is after deductible s
l met met

Page 1 of 8
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Your summary of benefits

Covercd Meduad Benefis

Routine Prenatal Care

Routine Postnatal Care

Other practitioner visits:
Retail health clinic

On-line Medical Visit
Live Health Online is the preferred telebealth solutions
(wwa oephealtboniine. qom)

Acupuncture
Coverage is limited to Pain Management.

Other services in an office:
Allergy testing

Chemo/radiation therapy

Dialysis/Hemodialysis

Prescription drugs
For the drugs itself dispensed in the office thru infuston] ingection.

Costif vou vse an
{o-Nepwvaek
Prowicder

No Charge

No Charge

0% consurance
after deductible is
met

0% coinsurance
after deductble is
met

(% comsurance
after deducdble is
met

(% coinsurance
after deductible is
met

0% coinsurance

| after deductible is

met

0% coinsurance
after deductible is
met

(% coinsurance
after deductble is
met

Costifvon use o
Non-Neowvork
Peenvader

20% coinsumnce
after deductible is
met
20% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s
met

| 20% comsurance
| after deductible is
| met

20% coinsurance
after deductible is
met

2(0% coinsurance
after deductibie is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

Page 2 0f 8

29




Your summary of benefits

overed Maoedcal Boemgbins

Diagnostic Services

Lab;
Office

Freestanding/Site-of-Service Lab

Outpatent Hospital

X-ray:

Office
Prior Authorization Reguired

Vreestanding/Site-of-Service Radiology Center
Prior Authorigation Required

Qutpatient Hospital
Prior Anthorization Required

Advanced Diagnostic Tmaging:

Irraging services inclde MRI, MRAL, CAL, ClLA, PET, and SPLCT seans

Officc
Prior Aunthovigation Required

Freestanding/Site-of-Service Radiology Center
Prior Authorization Required

Costal you use an

Ip-Network

Provider

| 0% consurance
i after deducuble is
met

0% coinsurance
| after deductible is
! met
| 0% coinsurance
after deductible 15
| met

| 0% coinsurance
| after deductible is
| et

0% coinsurance
| after deductible is
| mel

0% coinsurance
| alter deducuble is
met

0% coinsurance
after deducuble is
met

0% coinsurance
i after deductible is
met

Coost v ase o
Peesil- s ctwork

eonvrder

20% coinsurance
aflter deductible 1s
met

20% coinsurance
after deducuoble s
met

20% comsutance
after deducuble s
maet

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

20%u coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

Page 3 of 8
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Your summary of benefits

Covered Medical Beaefis

Outpatient Hospital
Prior Aurborization Reguired

Emergency and Urgent Care
Urgent Care

Emergency Room Facility Services

Emergency room doctor and other setvices

Ambulance Transportation

Outpatient Mental Health and Substance Usc Disorder

Doctor office visit and Online Visit

Facility visit:
Facility fees

Doctor Services

Costat vou use an

In-Newwork

Poovider

0% coinsurance
after deductible is
et

| 0% coinsurance

Ji after deductble is
| met

! (% coinsurance
after deductible is

met

(% coinsurance
after deductible is
met

0% coinsurance
after deductible is
| met

0% comsurance
aflter deductible 1s
| et

0% coinsurance
after deductible is
met

(%= coinsurance
after deducnble 1s
| met

Costaf vou use a
Non-Netwiork
Monvader

20% coinsurance
after deductible is
met

Coveted as In
Network

Covered as In-
Network

Covered as In-
Network

| Covered as In-
| Network

}

I 20% coinsurance
after deductible is
met

| 20% coinsurance
alter deductible 1s
met

| 20% coinsurance
after deductible is
met

Page 4 of 8
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Your summary of benefits

Outpatient Surgery
Facility fees:
Huspital

I'reestanding Suegical Center

Doctor and other services

' Hospital Stay (all Inpatient stays including Maternity,
| Mental/Behaviotal Health, Substance Abuse, Infertility, Hospice
and Human Organ and Tissuc Transplant scrvices):

Facility fees (for example, room & board)

Daoctor and other services

Recovery & Rehabilitation

Home health care
Coverage is unimited and includes [ lorse 1 lealth AAide visits. Limit is combined In
Network and Nen-Network.

Lo=p il vouu ase an
Tn-Mctwaork
Provider

0% coinsurance
after deductible is
met

0% coinsurance
after deductible 1s
met

(%% colnsutance
after deductible is
et

0% coinsurance
after deductible is
met

0% comsurance
after deducnible is
met

0% coinsurance
after deductible is
met

Co=tif vou use a
Son-MNetwork

Frowinler

| 20% coinsurance

1 1 .
| after deductble is

met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

20% coinsurance
after deductible 1s
met

20% coinsurance
after deductible is
met

Rehabilitation services (for example,
physical/speech/occupational therapy/chiropractic): |
Office 0% coinsurance
Covtrage for rebabilitative and babilitative plysical therapy, occupational therapy, | after deductble is
chirgpractic and speed therapy combined is nnlimifed per benefit period. Timit ir | met
combined acvoss professional visits and onipatient facilities. Lanit is combined In
Network and Noa-Network | Prior /1 rfﬂ}oii{afiwr Reguired

20% coimsurance
after deductible is
met

Page 5 of 8
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Your summary of benefits

wil Medical Benefins

Outpatient hospital
Comrage for rebabilitative and babilitative physical therapy, ocopational therapy,
chiropractic and speech thernpy combined is limited per benefit period. Limitis |
combined across professional visits and autpetient factlities. 1.mit is combined Tn- |
Network and Non-Network

Cardiac rehabilitation
Oflice

Outpatient hospital

Skilled nursing cate (in a facility)
Comrage for In-Network Provider and Non-Network Provider combined is luwited 12 220
duays per benefit period,

Hospice

|

Durable Medical Equipment
| Coovernge Jor bearing aidy is limited fo 1 per ear tvery 2 years.

| ;
| Prosthetic Devices '
Mandatory coverage of a wig if preserbed by a lioensed oncologist for a patient who sffers |
hair loss as a reswlt of chemotberapy. Member cost share for prosthetic arms, legs and '
| aicroprocessors s 0% cofustirance affer dednctible when In-Network,

| after deductible is

Lost ol vou nse an
lo-Network
Fronvicder

(% coinsurance

met

Costaf vou usc
Non-Nemwork
Diovides

20% coinsurance

after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible 1s
met

0% coinsurance
after deductible is
met

0% coinsurance
after ¢feductible is
met

0% comsurance
after deductible is
met

20%% coinsurance
after deductible is
met

20%b coinsurance
after deductible is
met

20% coinsurance

after deductible is
met

20% coinsurance
after deductible 1s
met

2(% cotnsurance
after deductible is
met |

20% coinsurance
after deductible is
mct

Page 6 of 8
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Your summary of benefits

Comvered Prescnpron Droe Beactits

Pharmacy Deductible

k S e SR

| Pharmacy Out of Pocket

Prescription Drug Coverage

Essential Drug 1.dst

"Vhis prodnet has a 34-day supply is amilable at a Retat! Pharmacy. A 100 day
supyply is available throngh Home Velivery.

Corslf Ve use o
In-Nentwntl
PProsiader

Combined with
medical deductible

Combined with
medical out of
pocket maximuimn

Cost il 3on use a
Note-Nelw ok
[*s00s el

Combined with
medical deductible

Combined with
medical cut of
pocket maxitmum

Tier 1- Typically Genetic
Covers up fo a 34 day supply (retail pharmacy). Covers up to a 100 day supply
{home delivery program).

Tier 2 - Typically Preferred Brand
(home delivery prograw).
Tier 3 - Typically Non-Preferred Brand

Corers up to a 34 day supply (retail pharmacy). Covers up to a 100 day supply
{home delivery program).

Alter deductible is
met $5 Copay retail
$10 Copay mail
order

Covers up to a 34 day supply (retail pharmacy). Covers up to a 100 day supply |

After deductible 1s
met 320 Copay retail
$40 Copay mail
order

After deductible is
met $35 Copay retail
$70 Copay mail
order

20% coinsuratce
after deductible
(retail and home
delivery).

| 2
| 20% coinsurance

after deductible
(retail and home

delivery).

20% coinsurance
after deductible
{rctail and home

delivery).

Pape Tof 8
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Your summary of benefi

¢ The family deductible and out-of-pocket maximum are non-embedded; the deductible can be met individually
or accumulatively.

®  Your coinsurance, copays and deductible count toward your out of pocket amount.

*  For additional information on this plan, pleasc visit she.anthem.com to obtain a "Summary of Benefit
Coverage".

¢ If your plan includes out of network benefits, all services with calendar/plan year limits are combined both in
and out of network.

* [ your plan includes out of network benefits and you use a non-patticipating provider, you are responsible for
any difference between the covered expensc and the actual non-participating providers charge. When receiving
carc from providers out of network, members may he subject to balance billing in addition to any applicable

copayments, coinsurance and/or deductible. This amount does not apply to the out of netwotk out of pocket
lirnit.

Anthemn Blue Cross and Blue Shield is the trade name of Anthem [ lcalth Plaus, lnc. Independent licensee of the Blue Cross and Blue Shickd Assoeration. ® ANTIIEM 5 2
regstered trademark of Anthem Ensurance Comganies, Inc. The Blue Crows and Bhoe Shackd sames amd symbols are registerend emarks of the Blue Cross and Blue Stweld

Assaciation.

Page 8 of 8
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APPENDIX D

This Memorandum of Agresment {"Agreement™ is enfersd h:lc; by and behimnthe

* Towa of Old Saybrock {"Town") and Local 1303-278 of Counsil 4, ARSCMB, AFL~CIO

("Union"). The Town and the Union are perties to a Collestive Bargainlng Agreement
dated July 1, 2001 fhrough Yune 30, 2005, - )
Althongh there extists no QSentractual refarsmces to bargaining wnit employees® eligibitity
Tor health insurenco benefits st refirement, the paxties mutually agres Yhat for some time
thers has been a practios of the ‘Town Eroviding certain xetivees with health insurmce
benefits at rotirement, Through a Teniative Agreement dated Meay 27, 1998 the parties
atfampted to olarify the ferma nnder which bargatuing wnit employess had been oligible to
receive health insurance bonefita at tetirorment. The purpode of this A greoment iy to fully
set forfh the tarms under which cmployess will ba cligible for sush health (inoluding
dental) Insuranca benefits following their retframent in the fitime, Moro specifically, the
partles hereby agres aa follows: .

billty Rules for Ref

1. Por fill-Hime employees who retite from thely amployment with the Town of

Qld Baybrook following the dats of thig Agreamont, with a rainfmem of fifteen (15) yoars
of servico with the Town and having reached a minfroum of age fiffy-fiva (35), the Towa
shall contribute to the cost of continved health insnrance berofits (fnoluding donts,
vislon, presetiption dmg) for (hs retires tmder the same banefit plens applicable o acttye
employeas ofthe Town, as sush benefit plans may change from Hme fo time. For sligible
retires, the Town shall contribute the seme amonnt toyards the cost of such benefits ag 3
does for aotive employees, ag suoh amonnt may chango from ttmato time. To he eligible

- to xeceive such Town contribution to health fusumnos bensfits, thorstiree shall he

Yequired to contributs the ssms pertodio confribution to premium costs as active

bargelning unit membors are required to pry, as such contdbutions may change fom time
to titme,

2. In addition, in order to be eligible for any ‘Town contrbution 10 health
fhaurance benefits, the zetires muat haves been employed in e fuli-tims bargaining it
podition on or before tho date of this Agreement. All employees hired by the Town of
Old Saybrook following the'dete of this Agreement ag well s thoss who may be
guerently employed part-tirs and are later assigned to full time posttions shall not be
eligible for any contribution fivm the Town towards the costs of insurance honefits at
retirement from the Town, .

3. Eligible retirees who contimonsly alect to 1eoeive hénofits under the ‘Town's
health insurance plan following their refirement shall romain aligitleto receivs a Town
contribution toveards tho cost of health insurance benefits s pet Torth shove until suah
time 83 they becoms eligible for Medioare benefits. When such rotitees beeome efigible
for Medicars benefits the Town will provide such retirees with an Anthem Bine
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Crosa/Blag Yhisld Medicars Supplemental Benefit Polioy (at comparable Madfcars
Sipplements] Benefit Folloy) provided that such refirees cantribuin the sams preminm

contritution pald by active employees, 2 such Iwemnivm centributions may change from
timn o Hmea : "~

Mmim

1. Any eligiblo retires who wishes to continuo healfh (induding dertal, vision,
Twescciption drig) ingurance bemafits for hig/her eligible dependants following the
rotiree's rethement from the Town as set forth ahove chall bo required

o pay the full cost
of suoh dependent coverags at ths Town's group rates, Inthe avent that fhe rotires ghonld
dio, five eligible dependents coverags will he cottimed for life, providing the eligible

depondenin conttnucissly pay the fall coat of guch coverags at the Tawn's group rates,

fﬂupaﬂmhvomﬂedhioﬂﬂsﬁgremmtanthiaéé_dayufg%%iﬁ 5 2004

andmuﬁ:aﬂyagmeﬁxtﬂﬂa@mmﬁm.ﬂmwm;pmms ngreement
concarhing the Town's agreement to contribate to fho cost of health nenrenco benafit
(inclnding dmtal,vjnioy,mcﬂpﬂondmg)fur eligitla bargaining unit members st .
retiement, Ag euch the partles agreo that this Agteement is intended to stperceda all
priorQnmnﬁhnunhmadebyeiﬂmpartywﬂkregmﬂhﬂﬂsmbjwtmd cannct be alterad,
emanded, av changed umlesa the piriies mutnally agree, Fuxthermore it iy nnderstood and

" agrood npon that this Agresment shall be incorporated into the collsctive baxgaining
agroepient, . .

et 29

PH% Lu% 1303-278, Couneil'4
(o)

APRSCMB, AFL-CIT

ico Progi cal }J803-278,
Conneil 4, A AFL-CIO

Secrotary, Local 1303-278, Conaell
4, AFSCME, AFL-CIO
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AFSCME LOCAL 1303-278 {Non Supervisol

NAME proon[Froon i
FULL-TIME EMPLOYEES
1|Allen, Raymond 08/03/02
2|Baldi, Paul 05/19/03
—3|Blasius-Sondra 03H2/00]
— 4 Eurgess-Cynihia-— 04/4786)|
§|Champlin, Richard - 09/27/09)
6|Costa, Chris 10/16/00
7|Dabistrom, Robert | 11/01/03] 03/01/04
—8}Filmoro-Helen— 0404/82:
rglovrNicale. 1045081 12104798,
101 Gomhard,-Marian—|-06/03/09] 6644/
11} Goduli, Richard 08/04/03] 04/01/04
~4pHHarveyJean-Made |1 00HITHBHES8T
9l edin 6847
44} Jacksea, Phillip ~1—0Bl2di04
15|Labriola, Peler - " | 08/03/98
—i6{Ladner,Donna 08{26/85¢-
—47}Melkewshi-Michaehd: — GHOD
18{Marshall, Kathleen, | 08/30/95| 07/01/96
18|McCall, Linda 04/16/90
—20]McConochls Candace _|_04i07/38
+—24HMeDonaldrDavid——| 06/24/85{—10/03/57
:—Sé-aner;Jaaaﬂo—-Gm —O0H04/92;
23{Mil, Deborah _ 10/01/97
24| Peterson, Richard 04/30/85
26{Porier, John . 071770
~—263SkaurJoffray 07} tite
— 281 Fandor-David By
~29{Uriechie;Consiance-102/26/001-07/04/04

30| Wysocki, Wayne

03/11/39

05/31/99|

38



